
           
  
 

TRANSITION YEAR  
2022-2023 

 
DEPARTMENT PLAN and POLICY 

 
“The Green” Post Junior Certificate students, who meet specific criteria, will have the 

option to apply for the school’s Transition Year Programme (TYP). TYP rationale 
encourages students to be learners rather than exam led; it places strong emphasis 

on learning from experience and offers students specific goal-driven challenges in all 
areas of their TY Programme. 

 
 

The Mission 
 

To promote the personal, social, educational and vocational development of the 
students, and to prepare them for their role as autonomous, participative and 

responsible members of society. 
 
 

The TY Motto 
 

“We never know how high we are 
Till we are asked to rise 

And then, if we are true to plan 
Our statues touch the skies” 

 
 
 



 
 
 

Transition Year Programme in C.B.S. The Green, Tralee 
 
Foreword 
 

Transition Year focuses on promoting maturity. It recognizes that 15-16 year olds are 

at a crucial stage in their development. A Transition Year Programme (TYP) 

encourages them to become more aware of themselves and of the world.  

 

The TYP emphasis on developing practical skills informs students for life. Skills in 

maths, languages and study are especially relevant for a Leaving Certificate 

programme. 

 

A 'work experience' placement for two weeks allows students experience a workplace 

environment at first hand. Young people can gain realistic insights into adult and 

working life.  

 

During TYP students develop more independent study habits. The emphasis is on on-

going assessment rather than on a terminal exam. Project work, for example, where 

students plan and execute a piece of work over a number of days or weeks, can 

promote self-regulated learning.  

 

The TYP lays a solid foundation for a Leaving Certificate programme. At the end of a 

TYP young people are often better equipped, better motivated and more clearly 

focused than students who opt to go directly from Junior to Senior cycle. Furthermore 

TYP is a solid base for a more mature and consistent approach to third-level studies 

after the Leaving Certificate. 

 

TYP offers young people a broad variety of topics and subjects. For example, a 

typical TYP includes outdoor pursuits, health education, media studies, computer 

studies, tourism awareness, as well as specialised language, scientific and aesthetic 

modules. 

TYP facilitates students and teachers to leave the classroom and experience other 

learning environments. Trips to galleries, workplaces, museums, theatres and other 

stimulating locations are essential to any good TYP. Some schools also offer 



opportunities for foreign travel, though many schools are careful not to add 

unnecessary additional costs when offering a TYP. 

Transition Year places a heavy emphasis on learning from experience. This 

recognition of the validity of young people's own lived experience means that they are 

continually challenged to make sense of these experiences. Studying aspects of 

popular culture such as fashion, advertising, popular music, cinema, etc. will increase 

the motivation for learning and add to the growth of self-esteem. 

 

Students who have missed out on parts of the Junior Cycle course can use Transition 

Year to catch up before starting a Leaving Certificate programme. This is especially 

relevant in maths and languages. 

 

In a TYP, young people improve their skills for dealing with people in practical ways. 

There is a lot of contact with adults outside the school. Oral communication skills, so 

relevant to all aspects of living and working, are highlighted. Many teachers identify 

the growth of young people's confidence and self-esteem through Transition Year 

Programmes as the key benefit of the year. 

 

Attention to careers, third-level courses, and the realities of employment and 

unemployment are central concerns in Transition Year. Work experience or work 

simulation, or work shadowing features on every programme. By the end of a 

Transition Year programme, young people have often changed their career hopes and 

plans quite radically from the ones they had twelve months earlier. 

 

TYP allows students to develop special interests. These might be sporting, leisure, 

academic or social. The flexibility offered by Transition Year means it is an ideal 

opportunity for teenagers to respond to challenges such as Gaisce (The President's 

Award Scheme) and the Young Scientist of the Year competition. 

 

TY links schools more directly with their immediate communities. Students involve 

themselves in voluntary work, community service or local surveys. Community 

resources, the resources of individual families and school resources are integrated into 

many TY programmes. 



Each school is free to design the TY programme that best meets the needs of its 

students. This promotes enterprise and professional development among teachers. 

That spirit of enterprise can be passed on to the young people in practical ways.  

Transition Year encourages more mature relationships between parents and their 

child. Many parents remark that they have been changed through their offspring’s 

experiences of a TY programme. For example, at the end of a day's work experience 

or after a particularly stimulating field trip, parents are often the ones best positioned 

to listen. 

  

Frequently, the most significant lessons learned by young persons are about 

themselves.  

 

 

Overall Aims 

Transition Year provides students with an opportunity to develop an awareness of 

education as practical training for the demands of the ever-changing adult world of 

work. 

What’s the purpose of the Transition Year Programme?  

To promote maturity:  

• Maturity in studies by making students more self-directed learners through the 

development of general, technical and academic skills.  

• Maturity in relation to work and careers by developing work-related skills.  

• Personal maturity by providing opportunities to develop communication skills, 

self-confidence and a sense of responsibility.  

• School maturity by developing greater ‘people’ skills and more awareness of 

the world outside school.  

• Maturity that will help the students to make a more informed choice of 

subjects for their Leaving Certificate studies. 

 

The basic rationale of Transition Year:  
 

1. To provide a learning structure which promotes maturation 

2. They develop a wide range of cognitive and emotional processes 

3. To be learning-led rather than exam-led 

4. To provide breadth and balance in the curriculum 

5. To provide experiential learning 

6. To learn through networking with other schools and social agencies 



7. To encourage variety in teaching and learning styles 

8. To develop life skills 

9. To encourage a more professional use of assessment 

10. To lead the student to the point where self-regulated learning takes place 

 

Transition Year promotes: 
 

• The personal development of students with special emphasis on developing 

their social awareness & competency skills. 

• A variety of learning techniques – academic, technical and general - with 

emphasis on interdisciplinary teaching/study and self-directed learning. 

• Education through experiencing the working environment. 

• Opportunities for students to vary their learning environment and to use their 

freedoms and privileges in a responsible manner. 

• Environmental awareness. 

• Student willingness to involve themselves in programmes aimed at helping 

the less fortunate within society. 

 

 

“Students who do transition year get better grades than those who don’t”  

This claim was already made by the National Council for Curriculum and Assessment 

(NCCA) following a survey which revealed students who took transition year 

achieved 42 additional CAO points compared to those who went directly into the 

Leaving Certificate Programme.  

 

The claim is now further substantial by a new report from the Economic and Social 

Research Institute (ESRI), which states that students who do the extra year show an 

average increase of either percentage in Leaving Certificate grades over those who 

skip the year.  The findings are based on the Leaving Cert results of 1996 Junior 

Cycle students, with the trend most evident in Maths and English 

 

The Transition Year (TY) is a one-year programme that bridges the gap from Junior 

Cycle to Senior Cycle. It is available for application by all our third-year students. TY 

is part of the senior cycle experience and lays a solid foundation for leaving certificate 

studies.  The TY Programme should challenge students intellectually, give them an 

orientation to the world of work and cater for the development of their social and 

personal awareness. Research has shown that students who take TY achieve, on 

average, higher points in the Leaving Cert exam; this is perhaps due to the 

development of their general study skills as well as the skills required for each 

individual subject.  



 

Transition Year offers learners the opportunity to mature and develop without the 

pressure of an examination. It also provides an opportunity for learners to reflect on, 

and develop an appreciation of, the value of learning in preparing them for the ever-

changing demands of the adult world of work, further and higher education and 

relationships.  

 

Admission to the Transition Year Programme 

 

Procedure 

 
• TY is an optional programme available to all students who complete their 

Junior Cycle.  

• An information evening is held for parents and students in the springtime of 

the year of entry. The Transition Year Programme is not necessarily suitable 

for all students.  

• Transition Year application forms are discussed at this information evening. 

Application forms are supplied by and collected by the TY coordinators.  

• A closing date will be chosen, and all applications must be handed in on or 

before that date. Late applicants may not be considered as clearly outlined 

during the information evening to parents. Acceptance of the application form 

does not confirm or imply an expectation of a place on the TY Programme.  

• The TY Coordinators will consult members of the teaching staff with respect 

to the TY application list.  

• Following a review of all applicants with management and teachers, as per 

admissions criteria, all suitable candidates will be offered a place on the 

programme with the caveat that if there are any serious breaches of the 

school’s Code of Behaviour, the student will forfeit his place on the TY 

programme and will be placed in the 5th year programme. This can happen at 

any time during the year of the Transition Year Programme.  

 

Admissions criteria  

 
The following criteria will help ascertain student suitability:  

• Level of serious commitment indicated by the student in the application 

process.  

• The student’s satisfactory attendance record in school.  

• The student’s adherence to the school’s Code of Behaviour from first year to 

third year.  

• The assessment of the student’s competence and value to be derived and 

offered from participation in key elements of the TY Programme.  

• The student’s age and or pastoral needs as communicated by the Third Year 

Year Head, Guidance Counsellor, Special Needs Teachers and Assistants and  

or any professionals in the school.  

 



Programme Structure 

The Transition Year programme is constantly changing and being reviewed according 

to the set guidelines and to suit the needs and interests of its students. In establishing 

our own distinctive programme content, the school takes into account the possibilities 

offered by local community interests. For example, the transition year students 

partake in a Digital Media Course facilitated by the Tralee Institute of Technology. 

Assessment 

There is no state examination at the end of the Transition Year. Assessment is usually 

carried out on an ongoing basis and can include school-based assessment of projects 

or portfolios, oral, aural, practical and written activities. Evaluation of activities such 

as work experience or community service will often involve the providers or hosts of 

such activities. Our students must complete a work experience placement report along 

with a supervisor’s evaluation. Some modules may have their own assessment 

arrangements. Since 2000, the Department of Education and Science has issued an 

official Transition Year certificate to participants, in addition to schools providing 

their own school-based certification. 

“Assessment is an integral part of the Teaching and Learning 

Process” (Dept. of Education Guidelines 1994/5) 

The Transition Year Guidelines for Schools (Dept. of Education 1994/5) state:  

Appropriate modes of assessment should be chosen to complement the variety of 

approaches used in implementing the programme and may include the following: 

• Summative assessment 

• Written, Practical, Oral and Aural assessment 

• Report for Work Experience  

• Projects, Portfolios and exhibitions of work 

• Pupil diary/log book recording personal progress 

• Records of skills and competencies attained.  

 

 

 

The Evaluation of Transition Year by the Inspectorate (1994/1995) states:  



The Portfolio & Points System 

• Portfolios are thoughtful collections of student work meant for an active and 

long-term review. To design a system of portfolio assessment, each teacher 

must decide what to collect. That simple decision leads to the consideration of 

the purpose the audience and the use of those Portfolios” (Steve Seidel 1997) 

• Portfolio assessment is the purposeful and systematic collection of student 

work that shows individual effort, progress and achievement in one or more 

areas of learning. Students must be involved in selecting and judging the 

quality of their own work, including self-reflection” ( Paulson, Paulson & 

Meyer 1991 

Advantages of Portfolio Assessment 

• Represent a wide range of student work in a given area 

• Engage students in self-assessment and goal setting 

• Focus on improvement, effort and achievement 

 

Information for students 

As part of your Transition Year, you will be asked to keep a portfolio of your work. 

The work in the portfolio should represent all subjects and activities during the and is 

compiled throughout the year on a regular basis.  

This portfolio will give you an overview of the work you have done during your 

Transition Year.  It will reflect how much you have improved in some areas and help 

you to see where your particular strengths and interests are.  As well as highlighting 

effort and quality of work it will also help you identify areas of your school work 

where you might need to improve.  It gives you an opportunity to discuss your overall 

work(not necessarily on a subject basis) with a teacher.  This will help you to be able 

to make a judgement about your own performance and become more independent and 

mature in your learning.  

Samples of what might be included:  

1. Evidence of work:- 

• Poems 



• Essays 

• Project folders 

• Mini-company products 

• Tapes( audio and/or video) 

• Maths or problem-solving exercises 

• Objects made in art or any other practical classes. 

• Reports of trips, exchanges, debates, musicals, plays and PE activities (using 

photographs or other souvenirs where appropriate) 

2. A log of completed works:- 

You will be asked to complete a log on the items you choose to include in the 

portfolio.  A sample log page is attached. You complete one of these for each 

piece of work and include it in the portfolio 

3. Results of tests and certificates of courses completed can also be 

included:- 

One of your teachers may help you to design a suitable “box” in which you can 

store all your work.  

Portfolio Divisions 

• The portfolio will be divided into sections separated by coloured dividers- 

• Each division will be clearly labelled and will reflect the four layers of TY, as 

outlined below in ‘The Subject List’. 

• The portfolio needs an index that clearly lists all the divisions in the folder 

along with an entry log. 

 

Portfolio sections include:- 

• Induction days 1 & 2 

• Calendar & Timetable 

• English 

• Irish 

• Maths 

• Digital media 

• French/German/Construction 

• Science 

• Sports Sampling – tennis, surfing, pilates & yoga, wheelchair basketball 

• Work experience – careers 

• Gaisce 

• YEP 

• Barcelona Trip 



• Charity Fundraising 

 

Key stages in introducing Portfolio Assessment in Transition Year 

 

• Key Stage 1 Idea is introduced by Principal/TY co-ordinator. Exemplars of 

existing practice explored. Consultation and discussion followed by staff 

decision on PA including form to be developed, purpose and value of same.  

• Key Stage 2 Individual teachers commit to idea and include same in planning 

their individual programmes for the year.  

• Key Stage 3 School policy on “Assessment in TY” is amended in TY 

Programme document to include new strategies agreed.  

• Key Stage 4 Students are introduced to the idea of Portfolio Assessment in 

Induction Day  

• Key Stage 5 Individual teachers develop the practice further in class by 

encouraging students to start selecting from assessed work that which they 

would like to include in their portfolio, reminding them that the selection may 

change as the module/term progresses. 

• Key Stage 6 Negotiation with student on “shape” of portfolio, eg whether a 

folder or a box or a combination of both might be the most appropriate for 

various subjects.  

• Key Stage 7 Date agreed for end of module/term/year/ on which students will 

have made their final selection of assessed material to include in portfolio/box 

and the criterion on which that selection based eg representing all TY subjects, 

representing their Multiple Intelligences or representing all their learning 

strategies.  In collaboration with teachers, students make their final selections 

and prepare their portfolio/box for the interview.  

• Key Stage 8 Interview dates are set and panel of teachers is arranged. 

Interview questions and relevant scores are agreed and a marking sheet 

designed to reward all cognitive processes eg oral presentation, individual 

work group work, projects, familiarity with material, ability to evaluate 

evidence of self-assessment etc.  

• Key Stage 9 All students present for interview with their portfolio and are 

each afforded the same amount of time to describe, analyse, reflect, discuss 

and evaluate their work/portfolio including their own progress during the year.  

Grades/rewards allocated.  

• Key Stage 10 Staff evaluation of the entire process.  Recommendations and 

suggestions duly acknowledged.  

 

 

 

 

 



Transition units 

 

In common with other programmes in the senior cycle, Transition Year is included in 

the review of senior cycle currently underway. New school devised 45 hour courses, 

called transition units, are currently being developed by NCCA, in collaboration with 

teachers and agencies. This is a practice we hope to implement in the design of the 

school TY calendar.  

The Subject List 

The school devises its own unique programme to meet the needs of its students. The 

programme should offer students a broad and balanced curriculum based on the 

following four layers: 

• Core Subjects are usually those subjects that all students take for the full year. 

• Subject Sampling may involve giving students a taster module of the Leaving 

Certificate subjects available in the school to help them make informed 

choices when making their subject choices later. Subject sampling may also 

expose students to new subjects that they have not experienced before. 

• Transition Year Specific Layer includes subjects and modules devised both 

within the school and by external agencies supporting the programme in 

schools 

• TY Calendar Layer includes "once off" activities such as work experience, 

trips, musical production, etc. 

The school decides upon the subjects and modules in each of the four layers based on 

the needs of students, staff allocations and teacher’s expertise as well as parents 

expectations and local resources and geographical location. 

Core Subjects: 
 

English 

Irish 

Maths 

History 

Geography 

Science  

P.E. 

Art/ Digital Media 

Business 

Computers 

 



Subject Sampling: 
 

Drama & Film 

Careers 

 

 

 

Transition Year Specific Layer: 
 

YSI 

Sign language 

Gaisce 

Ceiliuradh na n-og 

Mentoring programme 

Digital media 

Paired reading programme 

ECDL 

Digital Media 

Martial arts 

Cookery 

First Aid 

Car driving course 

 

Calendar events: 
 

Induction Bootcamp & Treasure Hunt 

Trip abroad-Barcelona 

Gaisce – weekend adventure 

Civil defence training 

Major fundraising event 

General Term-by-term fundraiser 

Parish Day Retreat 

Ecology Trip 

Trip to Dublin 

Hill Walking 

Paintballing 

Go-karting 

Surfing lessons 

Yoga & pilates 

Tennis lessons 

Art Exhibitions 

Theatre visits 

French play 

German film 

Sports days 

School website 

Mental health guest speakers and exhibition 

Maths week 

Seachtain na Gaeilge 

Mental health awareness week 



Science week 

Mentoring programme 

Paired reading programme 

African drumming 

Wheelchair basketball 

Sports conditioning 

Martial arts 

Cycle 

Work experience 

Community work placements 

Nursing home visits 

 

Cerfification 
 

Students how have successfully completed the Transition Year Programme are 

awarded a certificate o participation by the Department of Education & Science.  

It is hoped to introduce a school certificate next year graded at Distinction, Merit and 

Pass levels on introduction and cementing of the points system.  

 

Further Certificates at the Awards Night include:  

 

• Gaise Certificate & Award 

• First Aid Certificate 

• Driving lessons certificate  

• Tourism Awareness Certificate 

• Sign language certificate  

• Athletics Certificate 

• Ceiliuradh Na Nog Award & Certificate 

• Multi Media Certificate 

 

 

What are the main strengths of Transition Year in our School?  

 
• Well accepted by parents, students and staff 

• Positive attitude of staff and management 

• Goodwill and co-operation of the Principal and staff 

• Community support and involvement 

• Parental support 

• Management support for visitors, outings etc 

• General maturation of students 

• Personal and social developments of students 

• Personal development of students and staff 

• Well suited to students’ needs. 

• Student based 

• Student centred curriculum resulting in maturation and self-confidence 

• Project and experiential assessment 



• Balance between academic and non-academic subjects 

• Provides creative experiences of students to learn in an unpressurised 

environment 

• Enthusiasm of the co-ordinators 

• Broad based curriculum 

• Varity of learning experiences 

• Self-directed learning 

• Non-directive teaching approach 

• Willingness to try new things 

• The opportunity for staff to use a variety of teaching styles and methods.  

• A more adult relationship with students at an earlier age 

• Student-teacher relationship greatly improved 

• Students grow in self-confidence and self-awareness 

• The broad exposure to opportunities to develop social competencies 

• Work experience 

• Gaisce programme 

• Tourism awareness programme 

• Non-school based modules 

• Community serviced 

• Fundraising projects 

• Environmental programme 

• Career orientation trips and outing s 

• Student’s involvement in various enterprises 

• Social skills acquired by the students 

• Teamwork among students 

• Inter-disciplinary aspects 

• Improves student’s abilities to deal with LC – maturity, study skills, 

motivation, subject choice  

• It gives the senior cycle flexibility 

• Giving of free time by some of staff – weekends, nights etc.  

• Self –esteem of weaker students improves.  

 

What aspects of transition year in our school would I like to see 

improve?  

 
• More whole staff participation and cooperation 

• Inter-disciplinary approach 

• More variety in modules 

• Team teaching 

• More group work in classes 

• Timetabling flexibility to provide modules  

• Les of an ‘ad hoc’ approach to courses 

• More time for co-ordinating 

• Reduction of hours for the co-ordinators so as to have more time with the 

group 

• More time to TYP staff to plan, monitor and evaluate the programme 

• Evaluation of the assessment procedure 



• More interest, advice and help from non-TYP staff 

• M ore evaluation 

• Better parental awareness – more communication and term by term newsletter 

• More emphasis on out of school learning 

• More pastoral care 

• More emphasis on oral skills – more debating 

• Production of a drama or musical 

• More whole staff support 

• Teacher motivation and equal effort and vision by all TY teachers – teachers 

should not see TY on timetable as ‘doss’. Equal effort by all TY teachers, not 

just to be carried by 3 or 4 dedicated enthusiastic teachers on the programme.  

• More in-service in academic areas, evaluation and assessment.  

 

Issues to consider as co-ordinator regarding TY? 

 
• Prepare well: don’t be over ambitious; admit mistakes and rectify them.  

• Believe in the philosophy of TYP and the education of the whole person.  

• Be willing to accept change in your school 

• Plan, plan, plan 

• Draw on the collective wisdom of the whole school and community 

• Keep it simple with clear aims and objectives that can be easily evaluated and 

assessed.  

• Devise programmes suited to individual needs and circumstances 

• TYP can work: the enthusiasm of teachers can transfer to students and parents 

• Provide time for planning an co-ordinating eg a weekly meeting of  core 

teachers 

• Work with a small team of 4/5 which meets regularly 

• Have a structure programme with plenty of variety: no free classes so that it 

won’t be called a ‘doss’ year, and have an energetic team co-ordinating TYP.  

• Devise the calendar of events and constantly monitor and alter as the year 

progresses.  

• Ensure the whole-school approach is adopted 

• Punctuate the year plan with special events and term highlights 

• Every subject department should have responsibility even if it is not every 

teacher within every department.  

 

 

 

A checklist for co-ordination 
 

Communication 
Meet principal to arrange year’s meetings 

Facilitate meetings 

Notice on staff bulletin board 

Decide which TYP team member will deal with 

• Outside events 

• Speakers 

• Internal activities  



• School trips 

Work experience 

• Ensuring jobs are secured 

• Visits or phone call to workplace 

• Evaluating the experience 

Co-ordinate contact with parents and formal meetings 

• Phone queries 

• Casual visits 

• On-going ‘education’ of parents regarding the TYP concept 

 

Students 
Devise and implement a policy for  

• Discipline 

• Attendance 

• Punctuality 

• Compliance with work deadlines 

• Motivation of students 

 

Development 
• Collect ideas from staff on what could, or should, be on TYP curriculum 

• Decide with staff on content of curriculum 

• Identify one person from each faculty to co-ordinate the faculty on a yearly 

basis 

• Facilitate TYP curriculum development 

• Beware of staleness and comfortable rut 

• Facilitate TYP staff development 

• Watch out for indications of staff needs fro methodology training 

• Look for in school expertise 

• Look to neighbouring schools for help 

• If necessary, bring in outside experts.  

 

 

 

Assessment 
Avoid overloading staff: stagger assignments 

Assignments must be user-friendly – keep it simple! 

Decide with staff 

• The form of assessment 

• When it should take place 

• How it should be done 

• Which areas should be assessed 

Pilot a system for one term and evaluate 

 

Finance 
Cost of: 

• Office services 

• Materials 

• Field trips 



• Exchanges etc 

 

Facilities 
• Use of telephone 

• Office, with desk and a filing cabinet 

• Office facilities eg photocopier 

• TYP notice board 

 

 

 

 

 

 

 

   


